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- Job Quality Framework CHEIERDERE U TERIN. AEHEIED BEMLEN =R bR C L 2e8E
NEAFFINSTime pressure at work(H#F'EﬁEI’D D‘JJ'V )tExposure to physmal health risk
factors (BRI R OVER) =, [ B . =

« FHMETERRIISFFE T O— DT DFERN S, T*,ﬁﬂ)ﬁ’i—i"EﬁEE TE(E&%Z%U(O) Eﬂliab( o
X7z, FHAERDEEE DEH DS DIFEEERE (SiFEH Y (O)EFRDIRF 1 - BEE 17 - 261 - U DIE)

... too many job demands

( ) N 5 -
Time pressure Work usually more than 50 hours per week. . DEkEL BEEYhERR. B8R -BEBRIRNEE,
Em‘mult to take an hour or.two off during working ﬁ“’ﬁﬁ m%%@] %
ours for personal or family matters.
Work at very high speed and to tight deadlines. @F*ﬂ]ﬁﬁ 7°l/‘y :JV_O)b\b\%{’F%\ %q:jjh\‘
Physical health Tiring and painful positions. — A R DAY BEE 5
risk factors Carrying or moving heavy loads. E‘*ﬁﬁ ME d\«F%\ m*ﬁ #
E d to vibrations from hand tools, machi
o || s G D EE R BE BREEAD
\ Exposure to high or low temperature. y —L-Sll') S %\%ﬂ;\ *Eﬁ‘TE #
Workplace Verbal abuse.
intimidation Threats and humiliating behaviour. Eisisis BiS COBEL: I\ TAX D NEAL SEIDFRAEWMES CILCUES N AR
Bullying or harassment. INEWN=HIED RN

Job Quality Framework DS EIENR O HMEEIE
HE:OECD Employment Outlook 2014, 3. HOW GOOD IS YOUR JOB? MEASURING AND ASSESSING JOB QUALITY
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HEMMICEI T BRITRE (DESRE TR0 RIC AT 7= BRI BT SHRE)
II. EBEREA TR ZEK T SR  RINOEAMNREICEHT SRE

QFEEFTIEINR
O FHMAEE ~ SESFENEIROFUMFE Job Quality Framework IBIZE
. NS EIRGRETRESE TIRAINA0ECDMRIEYT B Job Quality Framework ((HEDOEDO#HEH)
E BICERADIZEITIFEL EIISFB U THEMISZHME T 5 /- DEIFEE,
- BULWIEREIHMIMZDEarnings Quality XA DE) . @Labor Market Security (FEMIEDZEME). O
Quality of the Working Environment (BI<RIEDE) THARILL. REDBERNEICSERH,

- FEERICDOVWTIE QE<EEDEICHT, Job strain((TEDN&aR) NEEZE XD EHY ER, AEHID
BEN LT Z R EEAMTIIC DL\ TIE ERa. & b. D EMNERFF,
a. Time pressure at work (BB LW+ —) AERREE (B E2R. SEF AT
b. Exposure to physical health risk factors(S{&HEE X VER) ' BRRIRIE (FERIE. 2. (FELRS)
c. Workplace intimidation (B3% TDERL) DINT AKX

Table 3.1. Broad outcome measures of job quality and their subcomponents Table 3.2. Job demands, job resources and job strain
A te out Main labi ket and | Job strain, as the result of...
Dimensions ggrega e.mu coMme measure Subcomponents (at the individual level) a!n_ anour mar 9’. an ana
of job quality policies that affect job quality
... too many job demands .. and too few job resources
Earnings quality Earnings index taking Level of earnings. Wage setting systems. \
into account both eamings In-work benefits schemes. Time pressure Work usually more than 50 hours per week. Work autonomy  Can choose or change the order of tasks.
level and its distribution Minimum wage. Difficult to take an hour or two off during working |and learning Can choose or change methods of work.
(inequality). hours for personal or family matters. opportunities Job involves learning new things.
Work at very high speed and to tight deadlines. Employer provided training or on-the-job training.
Labour market security Expected earnings Unemployment risk: Employment protection
loss associated ® Risk of becoming unemployed legislation. Physical health Tiring and painful positions Goodmanagement Well-defined work goals
with unemployment. ® Expected duration of unemployment. Tax and benefit systems. risk factors Carrying or moving heavy loads. practices Feedback from manager.
Insurance against unemployment risk Active labour market policies. Exposed to vibrations from hand tools, machinery. Manager good at planning and organising work.
o Eligibility to unemployment benefits. Exposure fo E'g; nmlse. )
® Generosity of benefits (replacement rates). ¥posure 1o high or low temperature.
Quality of the working Proportion of workers Wark-related stress factors: Working-time regulations. kalplaca Verbal abuse. o qu wml:(place Feel “at home” at work and have very good friends
environment experiencing job strain @ Time pressure at work. Health-related labour laws. intimidation Threats and humiliating behaviour. relationships atwork.
(i.e. imbalance between work Je Exposure to physical health risk factors. Sickness insurance schemes. Bullying or harassment.

stressors and workplace
resources).

e Workplace intimidation. Occupational health care

services.
Labour inspection bodies.
Vocational training.

Support and resaurces to accomplish job duties:
e Work autonomy and learning opportunities.
e Good management practices.

® Good workplace relationships.

{H#:OECD Employment Outlook 2014, 3. HOW GOOD IS YOUR JOB? MEASURING AND ASSESSING JOB QUALITY
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